RESOLUTION FOR DEF INING A DAY OF WORK OR
HOURS PER MONTH FOR MERS RETIREMENT PURPOSES.

Note: To adopt the part-time 1o full-time employee service credit program under Plan Document Scction 4(6).
the governing body must adopt the Uniform Resolution Defining Hours Per Month For Pan-Time Emplovees

and Service Credit Conversion Lipon Promotion o Full-Time Status, .

In accordance with Section.3(1) of the MERS Plan Document, as the
" Chippewa County Health Department - . .

{ Municipnﬁl):)

Board of Health
(Goveming Body)

does hereby certify that a day of work, or !lic number of hours of work in a month, for

4703-Owv 15 (Non-Unio_n Employees) for retirement purposes. shall

‘ (Indicate all employres or division name and number)

! “April1 - " 2011 .

consist of one of the following lo be cffective as of
) ' : (Date)

(l’léase complete g:itht;r A or‘B)

A ‘A day shall consist of hours. _
(Ten (10) thy s 3 month of such wurk deys equals one mnath of eredited service.)

B. - . " A month shall consist of . hours.
: {Each month of such work hours equals une month of eredited servies)

1 hereby certify that the above is a true copy of a Resolution adopted at the mecting of the

April 29 ' ’
governing body held on ori 2 . ) 2011
. {Date)

LZH‘}[; 4 l/‘,/(g(\,( Board Chairperson
) . (Tite)

/ {Signawre of Authorized Official)

RETURN TO: Municipal Employces’ Relirement System of Michigan
1134 Municipal Way .
. Lansing. MI 48917
. ,

FIi Resol-Day of Wk 093003 (revirwed % 1%-06)
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Component) Acontson Agreemc—m

DU Aoy

The Employer. a namc«patmg mumcrpality or pariicipating court {"court”) within the Staie of Michigan that
has adopted MERS coverage, herzby establishes the following MERS Benefit Program: Hybrid under MERS
Plan Document ("MERS Hybrid DC®) as authorizsd by Section 198 of the Municipal Employses’ Retirsment
System of Michigan Plan Documeant. All refersnces to “Plan Document™ are 10 sections of the MERS Pian
Documsnt: any refersnce o “Plan.” the “MERS Plan,"” “Plan Participant,” ‘Pariicipant,” or *Program,” shall

mean ihe MERS Hybrid DC Plzn, unlsss othsrwise specified.

This Acoptnon Agreemant, together with Saction 19B of the MERS Plan Document and the MERS Restated
Uniform Hybrid Resolution ("Resolution”), constiluie the entirz MERS Benefl Prograrn rHybrid Plan Document.

1. EMPLOYER: CEIPPEWA COURTY HEA.LTH DEPARTMENT
Name of municipality or coun

I, EFFECTIVE DATE

1 If this is the initial Adoption Agrzemant rsiating to the MERS Defined Contribution Plan jor this
Division, the Effective Datz of the Benefit Program here adopted shall be the first day of: :

APRIL 1, 2011
" . Month and Year ‘ ‘
2, I this is an amendment znd restatemznt of an existing adoption agreemsnt relating to the
MERS Hybrid DC Plan for this Division, the eifactive date of this amendment and rastaiement.
. This adoption agreemeni is

T shzll be the first day of:
_Month and Year
intended to replace and sarve as an amendment and restaternent of the: Employar's preexisting
plan, which was originally effective on the first day of: _ .
h . honih and Year
n. ELIGIBILITY REQU]REMEN’TS

Only those Employzes eligible for MERS Membership (Saction 3 of the MERS Plan Document) shall be
eligible to participate in the MERS Hybrid DC Plan. A copy of ALL employze enrollmant forms must bs

submitted to M::F!S The followmg groupls) of Employees are eligible fo participztz i the Plan:

HEALTH DEPARTMENT NON-UNION STAFF 1703 — DIV 15

Spactily empioyee cizsstiication and division numbers

Page 10'¢
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MiERS Resizted Hybrid Plan (Definsu Coniribution Component)

Adopticn Agresment :
IV.  CONTRIBUTION PROVISIONS '

The Employer shall contribute on behalf of each Participant _0 .00 % of Earnmgs or
$0.00 for the calendar year (subject to the limitations of Sactions 41 5(c) of the

Internal Revenue Code).

1.

Each Participant is required to contribute __1.0 % of Earnings for the calendar year as
a condition of participation in the Plan. (Write "0 if no contribution is required.) *Iif other
contribution options are provided, please list on separate sheet of paper and attach to
Adoption Agreement.

If Employee contributions are required, an Employee shall not have the right to dlsconhnue or
vary the rate of such contributions after becoming a Plan Participant. C

v

The Employer hereby elects to “pick up” the Mandatory/ﬂequxred Employee contribution.
The “pick-up” provision allows the employer to direct mandatory employee contributions -

10 be pre-tax.

BYes .- £1No

_ [Note to Employer: Picked up contributions are excludable from the Emiployee's gross
“indome under Section 414(h)(2) of the Internal Revenue Code of 1986 only if they meet the
requirements of Rev. Rul, 2006-43, 2006-35 |.R.B. 329, Those requirements are (1) that the
Employer miust specify that the contributions, aithough dasignated as Employee contributions,
are being paid by the Employer in fieu of contributions by the Employee; and (2) the Employes
must not have the option of recsiving the coritributed amourits directly instead of having them
paid by the Employer to the Pian, The execution of this Adoption Agreement by the Employer

shall constitute the official action required by Ftevenue Ruling 2006-43)
Each.Employee may make a voluntary (unmatched) after-tax oontribuhon. subject to the

> 'imitations of Section 415 of the Interal Revenue Code.
4, Employer contributions and Employze contributions shall be contributed to the Trust in
accordance with the following payment schedule:
, 7l Weekly -'.'I Bi-weskly ' & Monthly
V. EARNINGS ‘

Eamnings shall be defined as “compensation” under Section 2A(6) of the MERS Plan Document, being
-- the Medicare taxable wages reported on the Employee's W-2 statement.

T ormn MD-0-13 eversicn 2011 01 31)
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VESTING PROVISION FOR EMPLOYER CONTRIBUTIONS AND NORMAL RETIREMENT AGE
The Employer hereby specifies the.following vesting schedule {choose one):

71 Immediate vesting upon participation

Cliff vesting: The participant is 100% vested upon a stated number of years. Stated
year may not exceed maximum 5 years of service:

1 J2 03 34 'Els-

a

Stated Year:

{ Graded vesting percentage per year of service: Employers can select the percentage
of vesting with the correspondmg years of service, however the scale cannot excsed
a maximum of six years of service to reach 100% vesting, nor less than the stated

minimums below:

% aiter 1 year of service.
% after 2 years of service.
—___ % (not less than 25%) after 3 yaars of servzce
_____ 9% (not Jess than 50%) after 4 years of service.
9 (not less than 75%) after 5 years of service.
JQ_O_ % (not less than 100%) after 6 yaars of service.

Notwithstanding the above, 2 member shall be vested in his/her entire employer contribution account,
to the extent that the balance of such account has not previously been forfeited, if he/she is employed
on or after his/her Normal Retirement Age *Normal Relirement Age” shall be presumed to be age 60

(uniess a different normal retirement age is here speclﬁed.__)

In addlﬁon notw:thstandmg the above, in the event of d:sabiltty or death, a member or h[s/her

beneficiary shall be vested in his/her entire employer contribution account, to thé extent that the
batance of such account has not prevsously been mrfeited as deson'bed in Section 19A(7) of the MERS

Plan Document.

Loans (not more than two) are permitted under the Program. MERS recommendaﬂon is “No,” not to
allow loans: loans permit your employees fo borrow against thelr retiremnent account. :

3 Yes _ ‘ZXINo -

The Plan wil accept an eligible rollover distribution from an eligible retirement plan described in
Section 401(a) (including “401{k)") or 403(a) of the Code, an annuity contract described in Section
403(b) of the Code. an eligible deferred compensation plan described In Section 457(b) of the Code
maintained by a state, political subdivision of a state, or any agency or instrumentality of a state or
political subdivision of a state, or an individual Tetirement account or annuity described in Section
408(a) or 408(b) of the Code, including after-tax employee contributions, as applicable. The Plan will
account separately for pre-tax and post-tax contributions and earnings thereon.

Pagz 30f4
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. Tha Empioyzr nereby agrses 10 the provisions of the MERS Uniform Defined Coninibution Plan and
agreas ihat in the event of any conllict bewwsan MERS Plan Document Sechon 188 and the MERS

Hybrio Plan. the pwvrsmns of Szction 188 snall control,

The Employs: nereby appoints MERS 2s tne Plzan Administrator nursuant to the 1erms and conditions
of ins Plan.

Xl.  The Empioyar hereby agrees to the provisions oi the Plan.,

All.  The Employar hereby acknowledges it understands that failure 1o properly fill out this Adoption
Agresment mey resuh in the mel’ igibifty of the Plan in the DC component of the Hybrid Plan.

In Witness Whereol. the Employer hereby causes this Agreement to b2 exscuted on
wus 235 . oanyEeb_.n:_a_ry,_...zo,l,l,. :

Employer: :CHIPPEUA COUNTY HEALTH DEPARTMEN r -
_(:ﬂﬂ'l nes  PWend

By: ,
BOARD OF HEALTH CHATIRPERSON . -

Tille:

Aftest: .-.r-r(\_f‘ L4/ﬁ wx- :
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I Print Raseluticn i

WHEREAS, under the Municipal Employses Retirament Act of_'1984'. section 36(2)(a);
MCL 38.1536(2)(z); Plan Document Section 36(2)(2), provides the Retirement Board (effzctive

August 15, 1988):
[s]hall determine and establish all of the provisions of the retirement system aifscting bensfit
eligibility, benefit programs, contribution amounts, znd the election of municipalities, judicial
circuit courts, judicial district courts, and judicial probate courts {o be governed by the provisions
of the retirement system ... [and] to establish additional programs including but not limited to
defined benzfit, defined contribution, ancillary bengfits, hsalth and welfare benefits, and other post
employment bznefit programs (as amendad by 2004 PA 480). )

WHEREAS, pursuant to the Board's powers, the MERS Plan Document of 1996 was adopted stiective
October 1, 1886, and the Plan has been amended pericdically by the Board. ‘

WHEREAS, the MERS Plan, an age'nt, multiple employer, public employzse pension plan, has been
determined by the Internal Revenue Service to be a governmental plan that is tax qualified as a trust under

" Code section 401(z) and exempt from taxation under section 501 (a) (Letter of Favorable Determination’
datsd June 15, 2005; and letter dated July 8, 1887). : )

WHEREAS, on Ma}ch 14, 20086, the Retirement Board has authorized establishment of 2 Hybrid Plan, with
a dsfined benefit (DB) and defined contribution (DC) component. -

WHEREAS, nsw Ssction 198, Beneiit Program H, and related plan amendments, create a new Hybrid
Program that a participating municipality or court may adopt for MERS members to be administered
in whole or in part under the discretion of the Municipal Employzses’ Retirement Board as trustee

and fiduciary, directly by (or through a combination of) MERS or MERS duly-appointad third-party

administrator for the DC component.

WHEREAS, this Uniform Hybrid Program Resolution has been approved by the Retirement Board under
the authority of MCL 38.1536(2)(a); Plan section 36(2)(a) declaring that the Retirement Board “shall
determine . . . and establish” all provisions of the retirement system. Under this authority, the Retirement
Board authorized Section 198, Benefit Program H, which shall not be implemented unless in strict
compliance with the terms and conditions of this Resolution as provided under section 188(2): .

In the svent any alteration of any provision of this section 198, or other sections.of the Plan
Document rslztéd to the provisions of Beneiit Program H, is made or occurs, under section 438
of the Plan Document concerning collective bargaining or undar any other plan provision or law,
adoption of Benefit Program H shall not be recognized, other than in accordance with this saction
and othar sections of the Plan Document rzlated to the provisions of Bensfit Program H. )

= |In the event any alteration of the terms or conditions stated in this Uniform Resolution is made
. or occurs, it is expressly recognized that MERS and the Retirement Board, as sole trustez and
fiduciary of the MERS Plan and its trust reserves, and whose authority is nondelegable, shall havs

Form MD-043 jversion 2014-07-31) .
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MERS Restated Uniform Hybrid Program (Benefit Program H) Resolution
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no obligation or duty: to administer {or to have administered) the Benefit Program H; to authorize
the transfer of any Plan assets to the Hybrid Program; or to continue administration by MERS

directly or indirectly, or by any third-party administrator.

WHEREAS, concurrent with this Resolution, and as a continuing obligation, this governing body
has completed and approved, and submitted to MERS, documents necessary for adoption and

implementation of MERS Benefit Program H.
NOW, THEREFORE, BE IT RESOLVED that the governing body adopts MERS Benefit Program H (Hybrid
Program) as provided below. ‘ )

L NEW EMPLOYEES (Plan Sec 19B(4) - (12))

Effective the first day of 4prdl "~ ', 20 11, (to be kriown as the ADOPTION DATE), the

Chippewa County Health Department hereby adopts Benefit Program H for

(MB}S municipefity/court}
1703 - DIV 15 (Non-Dnion Employees)
(specify division aumbers)
first hired or rehired to the division at any time on and after the Adoption Date, and optional
. participation for any employee or officer of this municipality otherwise eligible to participate in
MERS under Section 28(3){a) of the Plan Documant who has previously elected o not participate
in MERS. The employer shall establish the transfer rule for transferred employess in the Employer
Resolution Establishing a Uniform Transfer Provision. ONLY THOSE EMPLOYEES ELIGIBLE
FOR MERS MEMBERSHIP (SECTIONS 2B(3) AND 3 OF THE PLAN DOCUMENT) SHALL BE.

ELIGISLE TO PARTICIPATE. ’

{A) HYERID PLAN CONTRIBUTIONS'

« The.DB Component shall be exclusively funded by the employer, with no member
contributions permitted. , .
"« For the DC Component, employee and employer contributions shall be required as allowed
- and specified in Plan section 19B(8) and the MERS Uniform Hybrid DC Component Adoption
Agreement (“Adoption Agreement,” Attachment 1, completed and approved and a certified
copy submitted to MERS concuirent with and Incorporated by reference in this Resolution). A
member is immediately 100% vested in any employee contributions, and is vested in employer

contributions under the employer vesting schedule.

' (B).COMPENSATION AND EARNINGS
s For the DB Component, earnings shall include items of “Compensation”™ under Section 2A(E) of
the MERS Plan Document, with the exception of the last sentence, which shall not apply.
For the DC Component, earnings shall include items of “Compensation” under Section 2A(5)
. of the MERS Plan Document as provided for Benefit Program DC, which equals the Medicare
taxable wages as reported by the employer on the member’s federal form W-2, wage and tax

statement.

Form MD-043 {version 2011-01.31) : '
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" MERS Restated Uniform Hybrid Program (Benefit Program H) Resolution

{C) HYBRID PLAN VESTING
» For the DB Component, & year vesting is mandatory (Plan Sec 1 98(5)(b))

* For the DC Component, employee and employer contributions shall be required as allowed

and specified in Plan section 198(8) and the Adoption Agreement {Attachment 1, completed
and epproved and a certified copy submitted to MERS concurrent with and incorporated

by reference in this Resolution). A member is immediately 100% vested in any employee
contributions, and is vested in employer contnbutnons under the empioyer vesting schedule.

e As provided in Section 19B{3)
Where a member has previously acquired in the employ of any partncipatlng municipafity or

participating court:

a) not less than 1 year of defined beneflt service in force {including Hybnd Program) wnth any
participaling municipality or participating court;

{b) eligible credited service whare the participating municipality or participating court has
adopted the Reciprocal Retirement Act, 1961 PA 83;

(c) at ie2st 12 months in which employer contributions by a participating municipality or
participating court have been made on-behalf of the member under Benefit Program DCor
Hybrid Program, such service shall be applied toward satzsfylng the vesting schedule for

the DB Componem and for the DC Component, for employer comnbut:ons.

{D) BENEFITS UNDER HYBRID PLAN

* Forthe DB component: ‘
{1) The Benefit Multiplier (Plan Section 198{4)} initially selected shall beirrevocablé, shall not
later be changed and shall be the one here specified (select only one of the following): '

XR (a) 1.0 % times {x) years of service times (x} FAC o
1 ) 1.25% times (x) years of service times (x) FAC
71 (c) 1.5% times {x) years of service times (x) FAC

(2) Final Average Compensation [FAC) shail be FAC-3 (Plan Section 198(6)).

{3) The Benefit shall be payable at age 60 (Plan Section 19B(5)(b)).

(4) Credited Service shall be comprised solely of the sum of (a) the tolal of the member's
credited service (if any) under the previous DB program on the effective date of coverage
undér the Hybrid Plan (Plan Section 19B(16){b)fill: see Il (E)b)) below); plus (b) credited
service eamed by the member after the effective date of coverage under the Hybrid Plan
(Plan Section 198(17){b)).

* For the DC Component [Plan Section 19B(12)):

om VD OS2 tversen 200201 3
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[MERS Restated Uniform Hybrid Program (Benefit Program H) Rnsolutmn
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Upon termination of membership, a vested former member or a beneficiary, as applicable, shall
elect one or a combination of several of the following methods of distribution of the vested
former member's or bengficiary's accumulated balance, to the extent allowed by federal faw
and subject to Plan Section 19B(11){b) and procedures established by the Retirement Board:
(1) Lump sum distribution 1o the vested former member or beneficiary. ’

(2) Lump sum direct. rollover to another eligible retirement plan, to the extent allowad by federal

. law,
(3) Annuity for the life of the vested fonner member or beneficiary, or optional forms of annuity

as determined by the Retirement Board.
{4) No distribution, in which case the accumulated balance shall remain in the retirement
system, lo the extent allowed by federal law.

STOP

STOP  If covering new employees only, skip Il and [l and go to IV on page 8.

Pagedold
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OPTIONAL PROVISION FOR CURRENT MERS DEFINED BENEFIT MEMBERS WHERE
HYBRID PROGRAM FOR NEW EMPLOYEES ESTABLISHED {(FOR TRANSFERS FROM MERS
DEFINED CONTRIBUTION PROGRAM, SEE SECTION I1i) :

{Pian Sec 198(13)-(16)) NOT APPLICABLE

THIS OPTIONAL SECTION SHALL ONLY BE SELECTED WHERE THE TOTAL FUNDED

PERCENT OF AGGREGATE ACCRUED LIABILITIES AND VALUATION ASSETS OF ALL
RESERVES SPECIFIED IN TABLE 13 {(OR SUCCESSOR TABLE) FOR THE PARTICIPATING

" MUNICIPALITY OR COURT, AND FOR THE AFFECTED MEMBER BENEFIT PROGRAM

CLASSIFICATION(S) (DIVISION(S}) SPECIFIED IN THE MOST RECENT MERS ANNUAL
ACTUARIAL VALUATION REPORT IS AT LEAST EIGHTY PERCENT (B0%).

IT IS ADDITIONALLY RESOLVED, 25 provided in each of the following paragraphs:

(A} Effective on the Adoption Date, pursuant 10 _Plan Section 19B(13):

all currant MERS defined benefit members who are members of the same employee

" classlfication described In Section | above on the Adoption Date shall be offered the
opportunity 1o irrevocably elect coverage under Benefit Program H. Section 198{14) specifies
an employee's written election o participate shall be filed with MERS: (g) not earfier than the
last day of the third month after this Resolution is adopted and received by MERS; and (b}
not tater than the first day of the first calendar month that is at least six months after MERS
receives this Resolution, This means each eligible employee will have about 90 days 1o make

the decision.

Alter MERS receives this Resolution, this governii'ng body's authorizéd official and efigible
employees will be advised by MERS of the election window timelines and other information to
consider in making the irrevocable decision whether to participate in Benefit Program H, -

Participation for those electing coverage shall be effective the first day of the first calendar

month at least six {6) months after MERS' receipt of the Resolution, here designated as being
, 20____, (insert month and year) which shall be

the month.of
known as the “CONVEBS!ON DATE.”

The opportunity for current employees on the Adoption Date to participate in the Hybrid
Program shall (select 1 of the following 2 choices): 4

J appl).; to all employees who separate from or terminale emp!oyrﬁent with this municipalily

iter the Adoption Date and before the Conversion Date, so long as the employee does

not recelve a retirement allowance ({including distributions from Benefit Programs DC or H)
from MERS based on service for this municipality. :
"7] not apply to any employee who separates from or terminates employment with this

municipality after the Adoption Dale.

PageSol S
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(8) CONTRIBUTIONS shall be as provided in Section | {A) above.
(C) COMPENSATION AND EARNINGS shall be as provided in Section | (B) above.

{D) HYBRID PLAN VESTING shall be as provided in Section | (C) above.

(E} For each employee irevocably electing to participate in Benefit Program H, then under Plan
Section 198{16), the Retiremeant Board shall transfer the following amounts from the reserve for
employee contributions and the reserve for employer contributions and benefit payments to the
reserve for defined contribution plan:

{g} The member's accumulated contributions, i any, as of 12:01 a.m. on the day the member
becomnes covered by Benefit Ptogram H shall be transferred from the reserve for employee
contributions to the member’s credit in the reserve for Benefit Program H Defined

Contribution component. .
(b} The funced excess present value shall be computed as the excess, if any, of the actuarial

present value oi the accrued benefit associated with the member's coverage under

the previous bengfit program, over the actuarial present value of the accrued benefit )
associated with the member’s coverage under the defined benefit component of Benefit ~
Program H, after such excess is multipfied by the funded level percentage selected by the
govemning body in subparagraph(F}(2) below {which shall not be less than 80% nor exceed
100% funded level percentage in any case). The excess, if any, of the funded excess
present value over the amount specified In sub-paragraph () shall be transferred from the

- reserve for employer conlributions and benefit payments 10 the member’s credit in the
resérve for Benefit Program H Defined Contribution component. For purposes of this sub-
paragraph: :

() The actuarial present val _
mémber becomes covered by Benefit Program H and shall be bas

assumptions adopted by the Retirement Board. . :
{f) On the effective date of the change of the benefil program the member's credited ,
service under Benefit Program H shall be equal to the member's credited service under

the previous benefit program.
{ii}) In determining final average compensatiori thera shall nol be included any accrued

annual leava. .
{iv) The ezrfiest retirement date (for an unreduced benefit) assumption under the defined
benefit program in efiect on the effective date of the change of 1he benefit program shall

be utilized. Likewise the earfiest retirement date assumption under Benefit Program H

shall be.uﬁlized.
{v) For purposes of the actuarial present value calculation, any future benefit otherwise
payable under Benefit Program E or E-1 shall be disregardéd.

- The transier shall be made approximately 30 calendar days after the Conversion Date, and the
transfer amount shall include pro-rated regular interest at the regular Board-gstablished rate
" “for crediting of inferast on member's accumulated contributions in the defined benefit program,

measured from the Conversion Date to the aclual iransfer date. .

copgs WS D0 L 2011 O35 30 . .

ues shall be computed as of 12:01 a.m. on the day the
ed on the actuarial
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(Benefit Program H) Resolution

vy

MERS Restated Uniform Hybrid Program

e Retirement Board has established the assumptions for

(F) Per Pian Seclion 198(1 6)b), th
2d benefit that may be

calculation of the actuarial present value of a member's accru
transferred. The assumptions are:

flect 2s of the Adoption Date, to determine actuarial present

(1) The interest rate in e
stment earnings rate assumption

value, shall be the Board-established inve
_{currently eight percent (8.00%)).

(2) The funded level for the member's specific MERS division (total funded percentage
of the present valus of accrued benefits which shall be determined using Terminafion
Liability under Table 12 or successor table and valuation assets of all reserves using
Table 13) as of the Adoption Date from the most recent MERS annual actuarial valuation
report data provided by MERS acluary. in the APV calculzation, the funded level used

shall be (select one of the following):
) Table 12 Termination Liability funded level for the division {not less than B0% nor to

exceed 100% funded level).
71 i greater than the division’s funded leve! bul nol more than 100% funded level, then

MERS is directed to compute the funded pescentage for the transier calculation on
division's Tablz 12 Tesminalion Liabfity funded

% funded basis (nsen number greaer than the di r
level parcantage but nol more than 100%). Wheré less than 100% funded level exists, this
doverning body recognizes that such direction shall increase its pension funding Gabiity.
MERS shall not implernent such diraclion unless the governing body forwards to MERS
sufficient cash up to the funded level setected for all members prior to ths Conversion
 Date: if sufficient cash is not forwarded, then the governing body expressly covenants
with MERS and direts, s a condition of this selection, to MERS billing and the governing
body remitting 1o MERS all contributions necessary 10 fund the unfunded liability
occasioned by the aggregate transfer of the difference betwaen the actual funded level for

the division and funded level directed above over a period of four (4) years,

SDE CONTRIBUTION PROGRAM MEMBERS WHERE

. SFER OF CU
YBRID PROGRAM FOR EMPLOYEES EST, HED Plan Sec 18B(13) - (15), (17)
‘ NOT APPLICABLE

IT IS ADDITIONALLY RESOLVED, as provided in each ol.the following paragraphs:

(A) Effective on the Adoption Date, pursuant to Plan Section 19'8(1 3} all current MERS defined
contribution members who are members of the same émployee classification described in
Seclion | above on the Adoption Date shall be offered the opportunily 1o irrevocably elect

coverage under Benefit Program H. Section 19B(14} specifies an employae's written election
to participate shall be filed with MERS: (a) not earlier than the last day of the third month after
dopled and received by MERS: and (b) not later than the first day of the first

this Aesolution is a ¢ '
calendar month that is at least six months after MERS receives this Resolution. This means
each eligible employee will have about 80 days to make the decision.

After MERS recelves this Resolution, this governing body's authorized official and eligible

employees will be advised by MERS of the election, window timelines and other information 10
censider in making the irrevocable decision whether to participate in Benelil Program H.

Page 7ol 5
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Resolution

MERS Restated Uniform Hybrid Program (Benefit Program H)
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Participation ior those électing coverage shall be effective the firsl day of the first calendar

rmonth 21 least six {8) months after MERS® receipt of the Resolulion, here designated as being
. 20___, (insert month and year), which shall be known as the

the month of .
“CONVERSION DATE."

The opportunity for current employees on the Adoption Date to participate in the Hybrid
Program shall (select 1 of the following 2 choices):

23 apply to all employees who separale from or terminate employment with this municipality.
" after the Adoption Date and before the Conversion Date, so long as the employee doas not
receive a retirement allowance {including distributions from Benefit Programs DC or H) from
MERS based on service for this municipality. :
not apply to any employee who separates from or terminates employment with this municipality

giter Adoption Date.

(B) CONTRIBUTIONS shall be as provided in Section | (A) above.
(c_) COMPENSATION AND EARNINGS shall be as provided in Section | (B) above.

(D} HYBRID PLAN VEST!NG shall be as provided in Section | (C) above.

- (E) For each employee imevocably electing to participate in Benefil Program H, then under Plan

Section 198(17), the icllowing shall apply:

{2) The member's accumulated balance in the reserve for defined contribution plan under Benefit
Program DC, if any, as of 12:01 a.m. on the day the member becomes covered by Benefit '
Program H shall be transferred to the member’s credit in the reserve for defined contribution

-plan under Benefit Program H Defined Contribution component. :

{b) For purposes of calculating benefit amounts under the defined benefit component of Beneiil
Program H, only credited service earned after 12:01 a.m. on the day the member becomes

covered by Benefit Program H shall be recognized.

THIRD PARTY ADMINI A'TION

The. Muniéipai Employess’ Retinammt. Board retains full and unrestricted authority over the
administration of MERS Benefit Program H, including but not limited to the appointment and
termination of the third-party administrator, or MERS seli-administration of the defined contribution

program in whole or in part.

Page B ol &
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WIS Frastavec Unitorns Hyorie Program (Baneflil Program =Y Resolution
T e AR AR Lot ST DL R :;_‘-.;.s ‘--r”:‘% R A male A L LT e ew s em ity TSt S 1 Gyt S L oA e e
" EFFECTIVENESS OF THIS RESOLUTION

SE IT FINALLY RESOLVED: This Resolution shzll have no legal eifect under the MERS Plan
Documant until a ceriified copy of this adopting Resolution shall b filed with MMERS, and MERS
ceierminss that all necessary requirsmants undsr Plan Document Ssciion 19B. this Resolution,
and other applicabls requiraments have been met. All gates for implamentation of Bensiit Program
H under Seciion 19B shall be determinad by MERS from the dats of filing with MERS of this
Resolution in proper form and content. Upon MERS dstermination that all necessary documents
have besn submitted 10 MERS. MERS shall racord its formal approval upon this Resolution, and
raturn & copy to ihe Employer’'s Hybrid Program Plan Coordinator identified in Ssciion [V (D) above

In the event an amendatory Rasolution or other action by this Governing Body is required, such
Resolution or action shall be deamed eifective as of ihe date of the initizl Resolution or action
where concumred in by this gbverning body and MERS {and the third-party administrator if -
nacessary). Section 54 of the Plan Document shzll apply to this Resolution and all acts periormed
under its authority. The tarms and congitions of this Resolution supersede and stand in place of

any prior resolution, and its terms are coniroiling.

| hereby é=riify that the above is a true copy of 2 Resoiuﬁ_m? adopiad at the official masting haid

on February 25 ot (genre 4 Ahmme
/ {Signature of authonzed oilicial)

m e s ts Smm—e w——

Piease send MEPRS fuliy exscuied copy of:
+ MERS 2010 Restated Uniiorm Hybrid Program (Bensfit Program H) Resolution

.

{this form. MD-043) . .
« MERS Restated Hybrid Plan (Defined Contribution Component) Adoption Agreems
{form MD-DA44)
ating govarning body approval, and/or unicn

_ Declaration of Trust and ceriifisd minutes st
contract language

' Received and Approﬁe& by the Municipal Employees® Retirement System of Michigan

Dzted: _ .20
: * {Authonzeg IMERS signaiory}

o rwre s sm i hyy  weie e oW

e bt T Lgae 0V
e 2 B4 P o oA T s = eei- @ Meses s tos semamipies e tofo 07y
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RESOLUTION'FOR DEFINING A DAY OF WORK OR
HOURS PER MONTH FOR MERS RETIREMENT PURPOSES

Npte: To adopt the pan-time 1o full-time employee service credit program under Plan Document Section 4(6).
the governing body must adopt the Unifonn Resolution Defining Hours Per Month For Pan-Time Emplovees

and Service Credit Conversion Upon Promotion 1o Full-Time Status. -

In accordance with Section 3(1) ol the MERS Plan Document, as the
Chippewa County Health Department

(Municipaﬁly)

Board of Health -

(Goveming Bde)

docs hereby certify that a day of work. or the number of hours of work in a month, for

-1703-Div 11 (Health Dept. Teamster .Union RNs) = . '
S RS < for retirement purposes. shall
(Indicate all cmployces or division name and aumber)
. o ] Aprl1 - 2011 ;-
consist of one of the lollowing 10 be effective as of P . !
{Date)

{Please complete cither A or B)

A A day shall consist of hours.
) (Ten 110 din s a manth of such work disys equals one month of credited service.)

B. V... A month shall consistol " - " hours,
{Esch month of such wark hours cquals one month of credited serviee )

I hereby certify that the above is a true copy of a Resolution adopted at the meeting of the

. April 29 11
governing body held on P ' 2011
’ (Date)
, Mll.@ A‘ \/lr{ﬂ e Board Chairperson
izo ~ (Title).

dSignature of Amhorized Official)

RETURN TO: Municipal Employees' Retirement System of Michigan
1134 Municipal Way
Lansing, MI 48917

Fud Resulelay of otk 0930003 ireviewed Y- 19-06)
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Print Agreement

MERS Restated Hybrid Pian (Defined Contribution
Component) Adoption Agreement

i e

cipality or participating court (“court”) within the State of Michigan that

by establishes the following MERS Bengfit Program: Hybrid under MERS
as authorized by Szction 19B of the Municipal Employees' Retiremsnt
" are o sections of the MERS Plan

i,” or “Program," shall

The Employer, a participating muni
has adopted MERS coverage, hers
Plan Document (“MERS Hybrid DC")
System of Michigan Plan Document. Al references o “Plan Document
Document; any raference to “Plan,” the “MERS Plan," “Plan Paricipant,” “Participan

mean the MERS Hybrid DC Plan, unlzss otherwise specified.

This Adoption Agresmant, together with Seciion 198 of the MERS Plan Document and the MERS Restatzd
Uniform Hybrid Resolution (“Resolution”), constitute the entire MERS Benafit Program Hybrid Plan Documant.”

EMPLOYER: CHIPPEWA COUNTY HEALTH DEPARTMENT
- _ : Name of municipality or court

I.  EFFECTIVE DATE
on Agreement relating to iha MERS Dsiined Contribution Plan for this

1. If this is the initial Adopti
eneiit Program here adopied shall be the first day of:

Division, the Effective Date of the B
. APRIL 2011 ~ ~ ‘
Month _and Year
sstztement of an existing adoption agreement relating to the

If this is an amendment and resia 3
MERS Hybrid DC Plan for this Division, the effective date of this amendmeant and restatemant

shzll be the first day oi: .- This adoption agrsement is
Month and Year

intendzd to replace and serve as an amendment and regtaizment of the Employer's preexisting

n

plan, which was originally effective on the first day of:
’ . IMonth and Yzar

M. ELIGIBILITY REQUIREMENTS

eas eligible for MERS Membership (Section 3 of the MERS Plan Document) shzll bs
DC Plan. A copy of ALL employee enrollment forms must be
atz in the Plan:

Only those Em.plcy
gligible to participate in the MERS Hybrid
submittad 1o MERS. The following group(s) of Employees are eligible fo particip

HEALTH DEPARTMENT TEAMSTER UNION STAFF 1703 -— DIV 11

Specify employza classification and division numbers

Pagz 1 0f 4

Fremi 1AD-044 (yvarson 2611 01 87)
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MERS Restated Hybrid Plan (Defined Contribution Component)
Adoption Agreement

WP~ SRS L R S

. CONTRIBUTION PROVISIONS

The Employer shall contribute on behalf of each Participant
$.0.00 for the calendar year (subject to the limitations of Sections 415(c) of the

Internal Revenue Code).

0.00 % of Eamnings or

1.

2.  Each Parficipart is required to contribute " 109 of Earnings for the calendar year as .
a condition of participation in the Plan. (Write “0" if no contribution is required.) *If other
contribution options are provided, please list on separate sheet of paper and attach to

Adoption Agreement.
If Employee contributions are required, an Employee shall not havé the right to discontinue or
vary the rate of such contributions after becoming a Plan Participant.

The Employer hereby elects to “pick.up" the Mandatory/Required Employee conm'butién.
The “pick-up” provisicn aflows the employer to direct mandatory employee contributions.

to be pre-tax.
“EYes - ONo
[Note to Employer: Picked up contributions are excludable from the Employese’s gross.

income under Section 414{n)(2) of the Intefnal Revenue Code of 1986 only if they mest the .
requirements of Rev. Rul. 2006-43; 2008-35 I.R.B. 329. Those reguiremsnts arz (1) that the:
Employer must specify that the contributions, although designated as Employse contributions,
~ are being paid by the Employer In fieu of contributions by the Employee; and {2) the Employee
must not have the option of receiving the. contributed amounts directly instead of having them
pald by the Employer to the Plan. The execution of this Adoption Agresment by the Employer
shall constitute the official action required by Revenue Ruling 2006-43.] .

‘Each Employee may make a voluntary (unrﬁatched). after-tax contribution, subject to the

> limitations of Section 415 of the Internal Revenue Code.
4, Employer contributions and Employee contributions shali be contributed to the Trust in
_ accordance with the following payment schedule:
| JWeekly D'Bi-weel'dy ;X8 Monthly _ - -
V. EARNINGS

Earnings shall be defined as “compensation” under Section 2A(6) of the MERS Plan Document, being
the Medicare taxable wages reported on the Employee’s W-2 statement. _

{version 2011-01-31)
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MERS Restated Hybrid Plan (Defined Contribution Component)
Adoption Agreement '

V.  VESTING PROVISION FOR EMPLOYER CONTRIBUTIONS AND NORMAL RETIREMENT AGE
The Employer hereby specifies the follpwing vesting schedule (choose one): '

0  Immediate vesting upon participation

.83 - Cliff vesting: The participant is 100% vested upon a stated number of ysars. étated
year may not exceed maximum § years of service: : "

Stated Year: 01+ 0203 04385

O Graded vesting percentage per year of service: Employers can select the percentage
of vesting with the corresponding years of service, howaver the scale cannot exceed
a maximum of six years of service to reach 100% vesting, nor less than the stated

minimums balow:

9 after 1 year of service.
_____ % after 2 years of service.
% (not less than 25%) after 3 years of service.
_ 9% (not less than 50%) after 4 years of service.
% (not less than 75%) after 5 years of service.
100 _ % (not less than 100%) after 6 years of service.

~ Notwithstanding the above, a member shall be vested in his/her entire employer contribution account,
to the extent that the balance of such account has not previously been forfeited, if he/she is employed
on or after his/her Normal Retirement Age. “Normal Retirement Age” shall be presumed to be age 60
" (unless a different normal retirement age is here specified:__. ). : . '

In addition, notwithstanding the above, in the event of disability or death, a member or his/her,
beneficiary shall be vested in his/her entire employer contribution account, to the extent that the
balance of such account has not previously been forfeited as described in Section 18A(7) of the MERS

Plan Document. .

~ VIl.  Loans (not more than two) are permitted under the Program. MERS recommeandation is “No,” not to
allow loans: lcans permit your employees to borrow against their retirement account.

OYes ““ENo ‘-

VI.  The Plan will accept an eligible rollover distribution from an eligible retirement plan described in
Section 401(a) (including “401(k)") or 403(a) of the Code, an annuity contract described in Section
403(b) of the Code, an eligible deferred compensation plan described in Section 457() of the Code
maintained by a state, political subdivision of a state, or any agency or instrumentality of a state or
political subdivision of a state, or an individual retirement account or annuity described in Sectlon
408(a) or 408(b) of the Code, including after-tax employee contributions, as applicable. The Plan will
account separately for pre-tax and post-tax contributions and earnings therson.

Form MD-044 {version 201 1-01-31) .
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MERS Restated Hybrid Plan (Defined Contribution Component)

Adoption Agreement

IX.  The Employer hersby agrees to the provisions of the MERS Uniform Defined Contribution Plan and
agrees that in the event of any conflict between MERS Plan Document Section 19B and the MERS

Hybrid Plan, the provisions of Section 19B shall control.

X The Employer hersby 2ppoinis MERS as the Plan Administraior pursuant to the larms and conditions
of the Plan. . . . ’
Xl.  The Employer hereby agrees 1o the provisions of the Plan.

XlI.  The Employer hereby acknowledges it understands that failure to properly fill out this Adoption
Agrsemsnt may rasult in the ineligibility of the Plan in the DC component of the Hybrid Plan,

In Witriess Whereof, the Employer hereby causes this Agreement to be executed on
this .25 . day ofEEBRUARY___,20_11. '

Employer: CHIPPEWA COUNTY HEALTH DEPARTMENT

L l,-.mo /4 Meme

BOABK OF HEALTH CBAIRPERSOR

By:

Title:

Attast:

Formi LD 044 pegrson 2015 Y S
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| Print Rezolution I

MERS Restated Uni
Benefit Pro i)

WHEREAS, undzr the Municipal Employees Retirement Act of 1984, section 36(2)(a); '
MCL 38.1536(2)(z); Plan Document Section 36(2)(a), provides the Retirement Board (effective

August 15, 1986):

[s}hall determing and establish all of the provisions of the relirament system afizcting benefit
eligibility, benefit programs, contribution amounts, and the slaction of municipalities, judicial

circuit courts, judicial district courts, and judicial probate courts to be governed by the provisions
of the retirement system ... [and] to establish additional programs including but not limited to
defined bensfit, dafined contribution, .ancillary beneiits, health and welfarz benefits, and other post

employment benefit programs (as amended by 2004 PA 490). .

WHEREAS, pursuznt to the Bozard's powers, the MERS Plan Documsant of 1898 was adoptad efiective
October 1, 1896, and the Plan has been amended periodically by the Board.

WHEREAS, the MERS Plan, an agent, multiple employer, public employes pension plan, has been
determined by the Internal Revenus Service to be a governmential plan that is tax qualified as a trust under
Code section 401(z) and exempt from taxation under section 501(a) (Letier of Favorable Determinztion

dated June 15, 2005; and letter dated July 8, 1887).

WHEREAS, on March 14, 2008, the Retirement Bo_ard has autharized establishmznt of a Hybrid Plan, with
a defined bensfit (DB) and defined contribution (DC) componant. '

WHEREAS, new Section 198, Bengfit Program H, and related plan amsndments, create a new Hybrid
that & participating municipality or couri may adopt for MERS membeérs io be administersd
the Municipal Employses’ Retirement Board as trustee .

Program
n of) MERS or MERS duly-zppointad third-party

in whole or in part uhder the discretion of
and fiduciary, directly by (or through a combinatio
administrator for the DC component. :

WHEREAS, this Uniform Hybrid Program Resolution has been approved by the Retirement Board under
the authority of MCL 38.1535(2)(z); Plan section 36(2)(2) declaring that the Retirement Board "shall
determinz . . . and establish™ all provisions of the retirement system. Under this authority, the Retirement
Bozrd authorized Section 198, Beneiit Program H, which shall not be implemanted unless in strict
compliance with the terms and conditions of this Resolution as provided under section 19B(2):

In the event any alteration of any provision of this section 198, or other sections of the Plan
Document related to the provisions of Benefit Program H, is made or occurs, undér section 438
of the Plan Document concerning collective bargaining or under any other plan provision ar law,
adoption of Bensfit Program H shall not be recognized, ofher than in accordanca with this section
and other sections of the Plan Document related to the provisions of Benefit Program H.
« Inthe avent any alteration of the terms or conditions stated in this Uniform Resolution is made
or.occurs, it is exprassly recognized that MERS and the Retirement Board, as sols trustes and
fiduciary of the MERS Plan and its trust reserves, and whoss zuthority is nondelegzble, shall have

f'om #D-043 (version 2011-01-39)
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brid Program (Benefit Program H) Resolution
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=

MERS Restated Uniform Hy

dministerad) the Benefit Program H; to authorize ‘
or to continue administration by MERS

no obligation or duty: to administer {or to have a
the transfer of any Plan assets tothe Hybrid Program;
directly or indirectly, or by any third-party administrator.

and as a continuing obligation, this governing body

WHEREAS, concurrent with this Resolution,
MERS, documents necessary for adoption and

has completed and approved, and submitted to
implementation of MERS Benefit Program H.

NOW, THEREFORE, BE IT RESOLVED that the governing body adopts MERS Benefit Program H (Hybrid
Program) as provided below.

. NEW EMPLOYEES (Plan Sec 19B(4) - (12))
Effective the first day of April "~ """ 201l (to be known as the ADOFTION DATE), the

'Chi.pgewa'conug Health Dapartment hereby adopts Benefit Program H for

(MERS municipality/court)
M_&MM'
. {spgcﬂy division numbers) :
first hired or rehired fo the division at any time on and after the Adoption Date, and optional
participation for any employee or officer of this municipality otherwise eligible to.participate in
MERS under Section 28(3){a) of the Pian Document who has previously elected to not participate .
in MERS. The employer shall establish the transfer rule for transferred employees in the Employer

Resolution Establishing a Uniform Transfer Provision. ONLY THOSE EMPLOYEES ELIGIBLE
FOR MERS MEMBERSHIP (SECTIONS 28(3) AND 3 OF THE PLAN DOCUMENT) SHALL BE

ELIGIBLE TO PARTICIPATE. .

(A HYBRID PLAN GONTRIBUTIONS

« TheDB Component shall be exclusively funded by the amployer, with no membser
contributions permitied.

For the DC Componant, employee and employer contributions shall be required as allowed
and specified in Plan section 198(8) and the MERS Uniform Hybrid DC Component Adoption
Agreement ("Adoption Agreement,” Attachment 1, completed and approved and a certified
copy submitied to MERS concurrent with and incorporated by reference in this Resclution). A

- membér is immediately 100% vested in any employee contributions, and is vesied in employer

contributions under the employer vesting schedule.

(B) COMPENSATION AND EARNINGS - ~ B

e For the DB Component, earnings shall Include items of “Compensation” under Section 2A() of
the MERS Plan Document, with the exception of the last sentence, which shall not apply.
For the DC Component, earnings shall include items of “Cormpensation” under Section 2A(6)
of the MERS Plan Document as provided for Benefit Program DC, which equals the Medicare
taxable wages as reported by the employer on the member’s federal form W-2, wage and tax

statement.
Form MD-D43 (version 2011-01-31) Page 2019
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WMERS Restated Uniform Hybrid Program (Benefit Program H) Resolution

e

—

(C) HYBRID PLAN VESTING
». Forihe DB Companent. 6 year vesting is mandatory {Plan Sec 198{5)Db)).

« For the DC Component. eimployee and employer coniributions shall be requirad as allowed

and specified in Plan sectior: 19B{5) and the Adontion Agreement [Attachment 1, complsied
and approved and a certified copy submitted 1o MERS concurrent with and incorporaled

by reference in this Resoluzion). A member is immediataty 1009 vesied in any employes
contributions, and is vasted in employer contributions under the employer vesting schadule.

» As provided in Section 198{3):
Where a member has previously acquired in the employ of any participating municipalily or
participating court: ’ .
1a) not less than 1 year of deiined benefil service in force (including Hybrid Prograh) with any

participaing municipalily or participating court.
(bj eligible credited service where the participatng municipality or parficipating cour has
. adopted the Reciprocal Retirement Act, 1961 PA 88; .
" {c) at least 1_2 months in which employer contributions by a parlicipating municipality or
participaiing courl have bsen made on behalf of the member under Benelit Program DC or
am. such service shall be applied loward satisfying the vésting ;chadu]é for

Hybrid Program,
the DB Component, and for the DC Component, for employer contributions. :

{D) BENEFITS UNDER HY BRID PLAN

* For the DB component: . . ' .
(1) Tne Bensfit Multiplier (Plan Secuon 19B(4}) initially selected shall be irrevocable, shall not
later be changed and shall be the one here spegified (szlect only one of the following):’

YR (a) 1.0 % times (») years of service times (x) FAC
71 (b} 1.25% times (x) years of service times (x} FAC
T (c) 1.5% times {x) years of service times (x) FAC

(2) Final Average Compensation {FAC) shall be FAC-3 (Plan Section 198(6)).

{3) The Benefit shall be payable at age 60 (Plan Section 198(5)(b)).

(4) Credited Service shall be comprised solely of the sum of (a) the total of the memoer's
credited service {if any) under the previous DB program on the effective daie of coverage
under the Hybrid Pian {Plan Section 19B{16){b)(i); s=e Il (EXb)(i) below): plus (b} credited
service earngd by the member after the ‘effective date of coverage under the Hybrid Plan
{Pian Section 198(i 7)b)). '

e For the DC Component (Plan Section 198(12)):

P O P T 1 P sl IR 1)
[ o om s o et 0 som

o s son pavam:
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i E5S Rastated Uniform Hybrid Program (Benefit Program H) Resolution

@M

Upon termination of membership. 2 vested formar member or 2 beneficiary, 25 applicablg, shall
elect one or a combination of several of the following methods of distribution of the vesied
formier member’s or beneficiary's accumnulated balance, o the extent-allowad by federal law
and subject to Plan Section 198(11){b) and procedures established by the Retirement Board:

(1) Lump sum distribution 1o the vesied former member or banaficiary.

(2) Lump sum direct roliover to another eligible retirement plan, to the extent allowad by federa

law,

3) -Annuﬁy for the [ife of the vested former member or beneficiary, or optional iorms of annuity

_ asdeiermined by the Retirement Board,
(4) No distribution, in which case.the accumulated balance shall remain in.
system, {o the extent allowed by federal law.. .

the ratirement

STOP If covering new amployees only, skip !l and Il} and go to IV o page 9..' STOP

oo WOD-043 eraon 2801000 3 ' .
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1. OPTIONAL PROVISION FOR CURRENT MERS DEFINED BENEFIT MEMBERS WHERE
HYBRID PROGRAM FOR NEW EMPLOYEES ESTABLISHED [FOR TRANSFERS FROM MERS

DEFINED CONTRIBUTION PROGRAM, SEE SECTION 1) :
{Pian S=c 188(13)-{16)) NOT APPLICABLE |

THIS OPTIONAL SECTION SHALL ONLY BE SELECTED WHERE THE TOTAL FUNDED
PERCENT OF AGGREGATE ACCRUED LIABILITIES AND VAL UATION ASSETS OF ALL
RESERVES SPECIFIED IN TABLE 13 {OR SUCCESSOR TABLE) FOR THE PARTICIPATING
MUNICIPALITY OR COURT, AND FOR THE AFFECTED MEMBER BENEFIT PROGRAM
CLASSIFICATION(S) (DIVISION(S)} SPECIFIED IN THE MOST RECENT MERS ANNUAL
ACTUARIAL VALUATION REPORT IS AT LEAST EIGHTY PERCENT (80%). ) .

T 1S ADDITIONALLY RESOLVED. s provided in each of the foflowing par:;-;graphs:

{A) Efiectve on the Adoption Date, pursuznt io Plan Section 19B{13):

21l current MERS defined benefit members who are members of the same employss

classification described in Section | above on the Adoption Date shall be oifered the
ppporunity 1o irrevocably elect coverage under Benefit Program H. Section 198(14) specifies
an employse's writ:2n election to pariicipate shall be filed with MERS: {a) not earlier than ihe
l2st day of the thirc: month after ihis Resolution is adopiad and received by MERS; and (b}

noi lalar than the first day of the first czlendar monih that s at least six months aiter MERS
receives this Resolution. This means each eligible employee will have aboul 80 days 1o make:
the oecision. T :
After MERS receives this Resolution, this governing body’s authorized official and sligible
empioyees will be advised by MERS of the election window timelines and other information to
considér in making the irrevocable decision whether 10 participate in Beneiit Program H.

r those electing coverage shall be effactive the first day of the first catendar

Parhcipaﬁon fo
month at least six (6) months after MERS' raceipt of the Resolution, here designated as being
the month of _ . , 20___, finsert month and year) which shall be

known as ihe “CONVERSION DATE."

The opponuniiy for current employees on the Adoption Date to participate in the Hybrid
Program shall (select 1 of the following 2 choices): ’ . '
eparate from or terminaie employment with this muricipaity

7] apply to all employees who s
pefore the Conversion Date, so fong as the employzae does

alter the Adoption Date and
not receive g retiremen alfowance (including distributions from Benafit Programis BC or H)

from MERS basad on service for this municipality. -
- 1 not apply 10 any employee who separates from or terminaies employment with this
) municipality after the Adoption Dale. .
1. kA S5 .vu,-qnz.’..'-'.."..n k1 . Page Of I
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.i¢ alntad Uniform Hybria Frogram (Benefit Program ri) Resolution

Tye

(B) CONTRIBUTIONS shall b as provided 1n Section | (A; above,
(C) COMPENSATION AND EARNINGS shall be as provided in Sectidn | (B) 2beve.

(D) HYBRID PLAN VESTING snall be 2s provided in Section 1 {C) above.

For each emoloyee imevocably electing to participate in Benefit Program H. then under Plan
the Retirement Board shall transfer the following amounts from ihe resarve for
he reserve for employer coniributions and benefit payments to ihe

(E)
© Sgction 19B(186),
-employee contributions and 1
reserve {or oefined contribution plan:

accumulated contributions. if any. as of 12:01 a.m. on the day Lhe member
nefit Program H shall be transierred from the reserve for employse

(2} The member's
for Benafit Program H Definéd

becomes covered by Be
contributions 1o the member's credit in the reserve

Contribution component.

Tha funcied excess present value shall be compuied as the excess, if any. of the actuarial
presenmt velue of the accrued benefit 2ssociated with the member’s coverage under

the previous benefit program, over tha acluarial present value cf the accrued bengit

associzied with the member's coverage under the defined benefit component of Benefit
d by the funded l2vel percenlage selacted by the

Program H, after such excess is multiplie

governing body in subparagraph{F)(2)-below (which shall not be less than 80% nor excezd

100% funded level percentage In any case). The excess, if any, of the funded excess

present value over the amount specified in sub-paragraph (a) shall be transferred from ine
fit payments to the member's credit in the

reserve for employer cont;butions and beneii
reserve for Benefit.Program H Defined Contribution component. For purposes of this sub-

paragraph: . .

{) The actuarial present values shall be computed as of 12:01 a.m. on the day 1he
member becomes covered by Benefit Program H and shall be basad on the actuarial
assumptions adopted by the Retirement Board.

@) On the eifective date of the change of 1he benelil program the member's credited
service under Beneflt Program H shall be equal to the member's credited service under

the previous benefit progran.
{iii) In determining final average compensation there shall rol be included any. accrued

{b)

annual leave,
(iv) The earliest retirement date {lor an unreduced benefit) 2ssumption under the defined

benefit program in effect on the effective gate of the change of the benefit program shall
be utilized. Likewise the eagiest retirement date assumplion under Beneiit Program H

shall be utilized.
{v) For purposes of the actuasial present value catculation, any future benefit otherwise
payable under Beneiit Program € or E-1 shall be disregarded.
y 30 calendar days after the Conversion Date. and th2
lar interest 21 the reyular Board-established rale

The transfer shall be made approximaiel
latad contributions in the definec oenefit program,

transfer amount shall include pro-rated regu
for crediting of interest on member's accumul
~easured from the Conversion Date 10 tne actual rransfer oate.
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vEm Gestaied Uniform Hybrid Program (Benefit Program

{F) Der Plan Secuion 195(16)[b), the Retirernent Board has established tiie assuniptions for
calculation of the actuanal present value of a member's accrued benefit inaimay e

wransferred, The assumptions are:

{1) The interest rate in effect as of the Adoption Date, to determine actuarial present
value, shall be the Board-established investment earnings rate assumption

{currently eight percent (B.00%)}. .
(2} The funded level for the member's specific MERS division {total funded percentage
of the present vaiue of accrued benefits which shall be determined using Termination
Liapilny under Teble 12 or successor iable and valuation assets of all reserves using
Tabie 13) as of the Adoption Daie from the most recent MERS annual actuzrial valuation
report data provided by MERS actuary. In the APV calculation, the funded tevel used

” shall be (select one of the following):
Taolz 12 Termination Liability funded level for th2 division (not less than 80% nor 1o

_exceed 100% funded level).
" If areater than the division's funded level but not more Lhan 100%

MERS is diracied 1o compute the funded parceniage for the wransfer calculation on

% funded basis {insers rumber Greater than the cvision's Table 12 Terminzlian Lisbity hmded
). Where less than 1009 fundad level exists, this
governing body recognizes that such direction shall increase its pension funding liabifity.
MERS shall not implement such direction unless the governing body forwards to MERS
sufficient cash up 10 the funded level selected for all members prior {o the Conversion
.Date: if sufficiant cash s.not forwarded, then the governing body expressly covanants
with MERS and directs, as a congiifion of this selection, to MERS billing and the governing -
body remitting to MERS all contribulions secessary 10 fund the unfunded liability
ate transfer of the difference betwesn the actual funded level for

- occasioned by the 2098g
the division and funded lzvel directed above over a period of four (4) vears.

funded level, then

" Jgval percaniage bul siol more than 1002

ANSEER OF CURRENT MERS DEFINED CONTRIBUTION PROGRAM MEMBERS WHERE
HED Plan Sec 198(13) - (15}, (i7)

.
. HYBREID PROGRAM FOR NEW EMPLOYEES ESTABLIS
T NOT APFLICAELE

IT IS ADDITIONALLY RESOLVED, 2s provided in each of ine following paragraphs:

-+ (p) Effective or: the Adoption Date, pursuant to Plan Section 193(13) all cument MERS osfined
© *7 " contribution members who are members of the same employee classification described in
Section | 'above on the Adoption Date shall be offered the opportunity to irrevocably elect
coverage under Banafit Program H. Saction 188(14) specifies an employee's written election
10 participate shall be filed with MERS: (2) not earlier than the last day of the third menth after
trus Resolution is adopled and received by MERS: and (b) not fater than the first day of the first
' after MERS receives this Resolution. This means -

calendar month that is at least six months a
each eligible employee will have aboul 80 days to make the decision.

Ales MERS receives this Resolution, this governing body's authorized efficial and eligible
employzes will be advised by MERS of the election window timelines ang other information 1o
consider in making 1he rrevocable ozcision whemer {0 participate m Benefii Program H.
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=iz Pastated Uniform Hybrid Program (Benefit Program H) Rasolution
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Barlicipation for those elecling coverage snall be effective the first clay of the {irst calendar

monir: 21 Jeast six {B) monlhs zlier MERS' receipt of the Resolution.- here designated as bsing
_.20___. {msen month and year), which shall be known as ine

thesmonihof _. ... ... -
“CONVERSION DATE."
. The opporiunity for curTent employaes onthe Adoption Date to participate in the Hybrid
" Program shall {select 1 of the following 2 choices): . ‘
71 apply 1 2ll emoloyees who separaie {rom of terminate mployment with this municipelity
after the Adoption Date an fora th nversion Date. so long as the empidyee goss no:
receive a retremant allowance {including distriputions from Senefit Programs DC or H) irom

ERS based on service for this municipality.
1 ndt apply io any employee who separates from or terminzles empioyment with this municipality

giter tna Adoption Date.

(B) CONTRIBUTIONS shall be as provided in Section 1 (A) abova.
(C) COMPENSATION AND EARNINGS shall be as providad in Section ! (B) above.

(D) HYBB]D. PLAN VESTING shallbe zs provided in Section 1{C) above.

{é} For each employae irevocably slecting ‘o participate in Benefit Program H, than under Pian
Section 19B(17). thz foflowing shall apply: ’ .

ber's accumulated balance in the reserve for defined contribution plan under Benzint
a.m. on the day the membsr becomes covered by Bensiit

(2} The mam
's credit in tha resarve for defin2d contribution

Program DC. if any, as of 12:01
, Program H shall be transferrad to the member
plan under Benefit Program H Definzo Conrribution component.

(by For purposes of calculating benefit amounts under the defined benefil component of Benafit
d service eamed aiter 12:01 z.m. on the day the member becomas

Program H. only credite
covereo by Benefit Program H shall be recognized.

V. '[H_IB__D. PART !.ADMINIST RATION

a2s' Retirement Board retains ull and unrestricted authority over the

Benelit Program H, including but not fimited 1o the appointmeni and

The Municipal Employ
{-zdministration of tne defined contribution

administration of MERS,
rermination of the third-party administrator, or MERS sel

program in whole or in part.
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MERS Restated Uniform Hybrid Program (Benefit Program H) Resolution ‘

V. EFFECTIVENESS OF THIS RESOLUTION

BE IT FINALLY RESOLVED: This Resolution shall have no legal effect under the MERS Plan
Document until a certified copy of this adopting Resolution shali be filed with MERS, and MERS
determines that all necessary requirements under Plan Document Section 198, this Resolution,
and other applicable requirsments have baen met. All dates for implementation of Benefit Program
H under Section 198 shall be determined by MERS from the date of filing with MERS of this
Resolution in proper form and content. Upon MERS determination that all necessary documents
have been submitted to MERS, MERS shall record its formal approval upon this Resolution, and
return a copy to the Employer's Hybrid Program Plan Coordinator identified in Section IV (D) above.

ory Resolution or other action by this Governing Body is required, such

Il be deemed effective as of the date of the initial Resolution or action

RS (and the third-party administrator if

pply to this Resolution and &ll acts performed
Resolution supersede and stand in place of

In the event an amendat
Resolution or action sha
where concurred in by this goveming body and ME
necessary). Section 54 of the Plan Docurnent shall
under its authority. The terms and conditions of this
any prior resolution, and its terms are controlling.

n adopted at the official meeting held

Q/limco f< A

I hereby certify that the above is a true copy of a Resolutio

on _ _February 25 o ..20_11
o . ASignature of euthorized official)

Please send MERS fully executed copy of:, . . .

« MERS 2010 Restated Uniform Hybrid Program (Benefit Program H) Resolution
(this form, MD-043) :

« MERS Restated Hybrid Plan (Defined Contribution Component) Adoption Agreement
{form MD-044) ’ : B

e Declaration of Trust and certified minutes stating governing body approval, and/or union

contract language

Received aﬁ'd Approved by the Municipal Employees’ Betirement System of Michigan

Dated: , 20

{Authorized MERS signatory)
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